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OVERVIEW
MISSION:

To increase diversity and cultural competency within the planning profession and provide a 
resource for planners of different backgrounds in the NY Metro Area to build meaningful 
connections and share ideas

GOALS & OBJECTIVES:

ÅFoster a welcoming environment, safe space and community for planners of varied 
backgrounds to share experiences, find mentorship, personally/professionally grow, and make 
deep connections

ÅActively address barriers to recruitment and retention of underrepresented peoples in the 
profession, including but not limited to people of color, women, and LGBTQ-identifying 
individuals.

ÅServe as a resource of information on diversity and planning issues, success stories, events, 
leadership training, workshops, etc., especially for institutions

ÅWork together with other APA NY Metro committees, sections, and national divisions to 
ensure that content of programs include diverse voices/panels and cover concepts of equity and 
inclusivity
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ELEPHANT IN THE PLANNING ROOM
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Overcoming Barriers to Recruitment and 

Retention of People of Color in the 

Planning Profession

(NY Metro Area)

Graduate Thesis

By Giovania Tiarachristie

Pratt Institute, 2016



MAIN FINDINGS
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1. Inequitable communities

2. Lack of social capital and exposure to the profession

3. Lack of diversity in planning schools

4. Unequal opportunities to gain experience

5. Unconscious bias and colorblindness in hiring

5 BARRIERS TO RECRUITMENT

1. Micro-aggressions and racial fatigue

2. Self-doubt and isolation

3. Skipped promotions and less meaningful and visible work

4. White and patriarchal culture that covertly hinders advancement

5. White-dominant planning lens and inner conflict

5 BARRIERS TO RETENTION & ADVANCEMENT



PROFESSIONAL DEVELOPMENT & NETWORKING
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ELEPHANT IN THE PLANNING ROOM

Forum on Diversity in Planning 
Schools (2015)

ÅStudents, faculty and administrators 
from local planning graduate schools

ÅIdentified common barriers to 
recruitment and retention in graduate 
planning programs and potential 
solutions 

ÅSkype session with Harvard GSD 
BlackInDesigncreators
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HARLEM CHILDREN’S ZONE

What’s an Urban Planner? 
(2015)

Å‘Introduce’ the concept of Urban 
Planning to children

ÅHands-on city building exercises

ÅRepresentation is key
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PROFESSIONAL DEVELOPMENT
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Professional Development for 
Underrepresented Planners (2017)

ÅMulti-purpose event

ÅStudent moderator

ÅOpen networking

Left to Right: 

Mitchell Silver, Kerry McLean, Athena Bernkopf and Yvonne Lopez-Diaz



MWBE EVENT
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For Planning and Design 
Professionals (2018)

ÅTargeted audience

ÅCoordinated with NYCxDesign 
Week

ÅIncluded open networking with 
multiple organizations including 
NYCDOT



HINDSIGHT

First Annual Conference (2017)

ÅCreated a safe space within our 
profession and a professional 
platform for difficult conversations

ÅEquity, access, exposure, and 
inclusion as themes

ÅReceived 62 proposals; hosted 
400+ attendees from across the 
country, England and Bermuda
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THANK YOU!
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diversity@nyplanning.org

@divcomm

groups/DivComm

@divcommittee

www.Hindsightcon.com

Guide for Students of Color: 

http://bit.ly/dvcmsocgsignup

http://bit.ly/dvcmsocgsignup

