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PROMOTING EQUITY IN CITY GOVERNMENT 

• On September 8, 2017, Mayor de Blasio 
signed three pieces of legislation into 
law, further strengthening NYC’s 
commitment to diversity and inclusion.  

• The legislation requires each agency to 
conduct an Equity Assessment to identify 
disparities in the following areas: race, 
ethnicity, gender and gender identity, 
income, and sexual orientation. 
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PROMOTING EQUITY IN CITY GOVERNMENT 
• Local Law 174 (September 2017)  

 Requires Department of Health and Mental Hygiene, Administration for Children’s  Services, and 
 Department of Social Services to complete gender, race, income, and, where information is 
 available, sexual orientation equity assessments of their services and procedures. 

• Local Law 175 (September 2017) 

 Mandates all DOHMH, ACS and DSS employees receive training on implicit bias, discrimination, 
 cultural competency and structural inequity. 

• Local Law 177 (September 2017)  

 Requires Mayor’s Office of Operations to include information on gender, race, income and sexual 
 orientation in the annual “Report on Social Indicators and Equity” 
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PROMOTING EQUITY IN CITY GOVERNMENT 
Additional Local Laws passed under the de Blasio Administration 
• Local Law 44 (April 2016) 

 Requires a survey and study of racial, ethnic, and gender diversity among the directors, officers and executive staff members of city 
 contractors. 

• Local Law 67 (September 2016) 

 Establishes a Commission on Gender Equity; CGE studies the nature and extent of inequities facing women and girls in the city as well 
 their impact on the economic, civic, and social well-being of women and girls.  

• Local Law 64 (April 2017) 

 Establishes an Interagency Working Group to create a citywide Environmental Justice Plan that provides guidance on incorporating 
 environmental justice concerns into City decision-making and identifies possible Citywide initiatives for promoting environmental justice. 

• Local Law 60 (April 2017) 

 Requires the new Interagency Working Group to conduct a study to identify and address environmental justice concerns, and establish 
 an environmental justice web portal that will provide access to relevant maps, data and Agency programs. 

• Local Law 67 (May 2017) 

 Prohibits employers from inquiring about a candidate’s salary history during all stages of the employment process; reduces the likelihood 
 that women and minorities will be prejudiced by prior salary levels. 
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DIVERSITY AND INCLUSION AT NYCDOT 
NYCDOT has initiated and expanded a number of initiatives and programs to 
further foster diversity and inclusion at our agency.   

• NYCDOT recognizes various month-long observances used by various 
governments, groups, and organizations to raise awareness and 
commemorate a group of people. Observances include Black History, 
Women’s History, and Hispanic Heritage. 

• NYCDOT’s Office of Equal Employment Opportunity, Diversity, and Inclusion 
hosts monthly events to celebrate the history, culture, and contributions of 
these groups. Events include Ted Talk viewings, book clubs, and guest 
speakers. 

• This year, NYCDOT launched its Employee Resource Group Initiative. This 
initiative encourages employees to organize and collectively celebrate, 
promote, and advocate for professional development, cultural connections, 
diversity and inclusion, and to improve morale in the workplace.  

• NYCDOT also participates in NYC-sponsored events related to its diversity 
agenda, such as LGBTQ and Disability Pride Parades. 
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RECRUITING A DIVERSE WORKFORCE 
NYCDOT’s efforts include: 
• Increasing scrutiny of hiring and promotions for civil service “titles of 

interest” that experience gender and racial group underutilization. 
• Participating in job fairs which target underrepresented populations. 
• Partnering with the Mayor’s Office of Disabilities as an important 

recruitment source for people with disabilities. 
• Increasing outreach to Historically Black Colleges and Universities 

(HBCUs), City University of New York (CUNY) system of public colleges, 
and other diverse institutions.  

• Posting external Job Vacancy Notices on multiple recruitment websites 
which target underrepresented populations. Websites such as: 

• AfricanAmericanHires.com 
• AllLGBTJobs.com 
• AsianHires.com 
• AllHispanicJobs.com 
• WeHireWomen.com 
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STREET AMBASSADORS 
• In 2015, NYCDOT launched the Street Ambassador 

Program. The goal of the program is to expand 
outreach efforts for NYCDOT’s Vision Zero safety 
program, while also nurturing and developing 
future staff. 

• NYCDOT developed the program to directly 
engage City residents in their own communities, 
requesting feedback on projects and sharing 
updates about upcoming initiatives. 

• On the staffing side, the program provides an 
entry point into a career in public service without 
requiring a college degree. 
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STREET AMBASSADORS 
• For example, Urban Planning is a interdisciplinary field of 

study with several barriers to entry, such as lack of 
resources and requiring a graduate degree.  

• These barriers often affect minorities from black and 
Hispanic ethnic backgrounds.  

• The Street Ambassador Program offers a new entry point 
into Urban Planning. Ambassadors develop new 
competencies throughout the program duration via 
assigned tasks to help build their resumes. 

• Education and career advancement are critical to the 
success of the program. 

• NYCDOT recruits new Ambassadors through external 
temporary employment programs that support the 
diversity pipeline, and our overall equity goals. 
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CITYWIDE INTERNSHIP PROGRAMS 
NYCDOT participates in a host of programs that provide a 
pipeline for diverse talent: 
• Ladders for Leaders: partnership with the NYC Department of 

Youth & Community Development (NYCDYCD); focuses on 
high-achieving high school and college students who are City 
residents representing various cultural and educational 
backgrounds.  

• CUNY (City University of New York) Service Corps: focuses 
on undergraduate students from diverse academic, 
socioeconomic, and racial/ethnic backgrounds, while 
providing training and support services. 

• Young Adult Internship Program: another partnership with 
the NYCDYCD; focuses on young adults (ages 16-24) who are 
not enrolled in school, unemployed, and live in communities 
with high rates of poverty.  
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CITYWIDE INTERNSHIP PROGRAMS 

• Public Service Corps: partnership with the NYC 
Department of Citywide Administrative Services; 
focuses on students receiving Federal Work-Study 
Program financial aid. 

• Adopt-A-High School: NYCDOT is developing a new 
internship program, designed for high school students 
from underrepresented groups throughout the City. 

• The program targets vocational schools specializing in specific careers 
and trades, such as electronics, construction, and transportation.  

• AAHS focuses on the “non-college degree” route to employment. 

• NYDOT is currently discussing a potential partnership with Global Kids. 

• Global Kids is a nonprofit organization that focuses its efforts on youth 
from neighborhoods whose racial and ethnic groups are largely 
underrepresented academically, politically and professionally.   
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FUTURE LEADERS PROGRAM 
• In 2017, NYCDOT created a year-long fellowship program 

designed to foster the next generation of leaders at DOT. 

• Thirty early to mid-career professionals from across 
every part of the agency have the opportunity to develop 
networking, communication, and presentation skills and 
connect their work to the big picture. 

• The program includes a month-long rotation in another 
division within the agency and culminates with group 
presentations to senior staff to pitch an idea. 

• Now in its second year, Future Leaders complements the 
variety of professional development opportunities 
NYCDOT already offers to its employees. 
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Questions? 

THANK YOU. 
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